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Career Spotlight

2012 New York State Senate
Graduate Fellowships

The Graduate Fellowships offered by the Senate include Legislative Fellowships and Memo-
rial Fellowships.

Legislative Fellowships

Each Legislative Fellow is assigned to a specific Senator’s office, where they will function
largely as if they were regular staff. While duties vary depending on the needs of the mem-
ber, Legislative Fellows generally perform in-depth policy research, take part in meetings
with various interest groups and constituents, and attend legislative sessions.

Memorial Fellowships

Memorial Fellowships are awarded to applicants who demonstrate the unique qualifications
and abilities required of each position. There are three such placements, each awarded to a
single individual for the Fellowship class.

¢ Roth Fellowship - The recipient of the Roth Fellowship will be placed in the Senate
Majority Press Office. The Roth Fellowship requires extraordinary communications
skills and an ability to explain policy positions quickly and concisely to the media and to
the broader public.

¢ Wiebe Fellowship - The recipient of the Wiebe Fellowship is placed in the Majority
Counsel/Program Services Office, and works on a variety of policy areas of interest to
the Senate Majority Conference. Wiebe Fellows demonstrate broad interests in all are-
as of public policy in New York State.

¢ Biggane Fellowship - The recipient of the Biggane Fellowship will be placed with the
Senate Finance Committee. The Biggane Fellow focuses on budget and/or fiscal mat-
ters, and will be involved in the budgetary process — one of the Senate’s primary re-
sponsibilities to the people of New York.

Application deadline is Friday, April 15, 2011.

All Senate fellowships are on-site in Albany, New York. Fellowships are not financial aid for aca-
demic work, on-campus or classroom study. Housing in Albany is the responsibility of the
Fellow.

A Grant-in-Study Stipend is awarded - $32,000 - distributed in biweekly installments pro-
rated from the first day to the last day of enrollment.

Fellows must be United States citizens.
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Look Who’s Hiring

Featured Full-Time Positions on CCNet

Account Manager—Singlebrook Technology, Inc.
would like to have | Actuarial Executive Development Program—CIGNA

Remember: If you

Alternative Investments Operations Associate—Krusen Capital Management LLC
AmeriCorps Member—City Year New York

tiqued, you first Analytics Lead/Scientist (PhD & Mast. Only)—Opera Solutions

Analyst, Capital Markets, Global Markets, I-banking—Citi-Asia Pacific

your resume cri-

need to watch a 15
Area Manager—Amazon.com

minute PowerPoint. | Ayantic Media Fellowship (Postgraduate Internship)—Atlantic Media Company
You can do this by Associate Consultant—Burntsand

Asset and Liability Management—Prudential Financial

stopping by our of- B. to B. Client Services—HospitalityGreen LLC

ficel Babar Ali Fellow 2012—Lahore University of Management Sciences

Business Services-Advisory Services—PRGX

Consultant—Tefen
Data Analyst—comScore, Inc.

Direct Energy Leadership Development Program—Direct Energy

Legal Analyst—Soros Fund Management

Management Development—McMaster-Carr

Media Analyst—PublicRelay

Nuru International Fellows Program (Unpaid)(PhD & Mast. Only)—Nuru International

Operations HRA—Amazon.com
Plant Scientist/Plant Breader (PhD & Mast. Only)—Syngenta Seeds, Inc. (9/12 deadline)
Policy Analyst (Masters Only)—U.S. Green Data

Postdoctoral Fellowship/Research Associate (PhD Only)—University of Alberta School of Public
Health

Product Management Analyst—comScore, Inc.
Proposal Development Program—CIGNA

Research Analyst—Research Board, Inc.
Research Associate/Fellow (PhD & Mast. Only)—Blue Ocean Strategy Institute

The Retail Management Program—Gap, Inc.
Trader—Optiver Trading

Venture for America Fellow—Venture for America

Find out more about these positions, as well as many others, by visiting CCNet at
http://www.career.cornell.edu/CCNet.html
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Cornell University is providing these opportunities as a courtesy and does not endorse the opportunities,
employers, or organizations offering them. Applicants should research the employers, organizations, and
opportunities before proceeding.
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http://www.career.cornell.edu/CCNet.html

CALS Career Development Newsletter
Look Who’s Hiring

Featured Internship Positions on CCNet

Consumer Marketing Insights Summer Internship—Unilever

The Career Develop- ) > ] ]
Consumer Testing and Insight Internship—Unilever

ment Team has

created a series of Discover Global Intern—Personal Care—Unilever
publications called Environmental Intern—Casella Waste Systems
Ready Reference Future Leadership Internship Program—Hanover Insurance Group (The)
Sheets which are Intern—Infosys Technologies, Ltd.
designed to assist Ishlab Administrative Licensing Intern—ishlab Music
you by: Jr. Business Analyst Intern—Capital Premium Audit
1. Informing you of News Specials Intern—NBC News
the services Public Affairs Intern—American Enterprise Institute

available through | Research Assistant/Associate Intern (Breeding, Biotech, Chemistry, Regulatory)—The Monsanto
our office. Company

Scheduling Intern—New York City Council

2. Providing solid Summer Analyst—I-banking, Capital Markets, Global Markets—Citi-Asia Pacific
career infor- The American Magazine Intern—American Enterprise Institute

mation to assist
you in navigating
your career.

Find out more about these positions, as well as many others, by visiting CCNet at
http://www.career.cornell.edu/CCNet.html
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3. Helping you cre-

ate top notch ap- JOIN |TieReumon
plication materi- OF RESPONSIBILITY

als and develop INTERN IN MILITARY CHILD AND YOUTH PROGRAMS
strong interview-
. . A partnership between the Cooperative Extension System and the Department of Defense has pro-
ing skills. vided the funding for a national, military childcare/youth development internship program.
Through this initiative, students and recent graduates have the opportunity to develop profession-
al skills in childcare and youth development through practical work experience with military chil-

dren, youth, and families.

Interns are placed on military installations across the United States with limited opportunities for
international placement and receive an hourly wage or stipend and assistance with travel expenses
for their efforts. Current students may obtain academic credit for this experience if desired.

The Military Extension Internship Program is now accepting applications for the Spring 2012 Se-
mester through September 30. Students will be notified of their application’s status around No-
vember 1.

More information and application materials can be found at www.ydae.purdue.edu/military but
specific questions regarding the internships may be referred to: Amy Schott, Purdue University
Cooperative Extension Service Internship Coordinator, at aeschott@purdue.edu
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Cornell University is providing these opportunities as a courtesy and does not endorse the opportuni-
ties, employers, or organizations offering them. Applicants should research the employers, organiza-
tions, and opportunities before proceeding.
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http://www.cals.cornell.edu/cals/current/career/reference/index.cfm
http://www.cals.cornell.edu/cals/current/career/reference/index.cfm
http://www.career.cornell.edu/CCNet.html
http://www.ydae.purdue.edu/military
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Career Events

Interviewing for Financial Analyst Positions
Friday, September 16, 2011

Remember: If you
4:45 pm—G1 Uris Hall

would like to have

Speed Networking with Alumni
Saturday, September 17, 2011

tiqued, you first 12:00 pm—Corson Mudd Atrium,

your resume cri-

Pre-registration required by September 14.

need to watch a 15

minute PowerPoint. Extern General Information Meeting
Monday, September 19, 2011

You can do this b
y 5:00 pm—Kaufman Auditorium, Goldwin Smith

stopping by our of-
Law School Applications Panel
Monday, September 19, 2011
4:30 pm—HEC Auditorium, Goldwin Smith

fice!

Law School Day
Tuesday, September 20, 2011
11:00 am—Barton

Truman Scholarship Information Session
Tuesday, September 20, 2011
4:35 pm—103 Barnes

Behavioral Interviewing Tips presented by GE
Wednesday, September 21, 2011
4:45 pm—305 Ives

Pre-registration required
Capital Semester Information Session
Wednesday, September 21, 2011
4:30 pm—153 MVR

Graduate School Day
Wednesday, September 21, 2011
11:00 am—Barton

Crack The Case
Thursday, September 22, 2011
4:45 pm—G64 Goldwin Smith



https://secure.www.alumniconnections.com/olc/pub/CEL/event/showEventForm.jsp?form_id=77164

The Career Develop-
ment Team has
created a series of
publications called
Ready Reference

Sheets which are
designed to assist
you by:

1.

Informing you of
the services
available through
our office.

Providing solid
career infor-
mation to assist
you in navigating
your career.

Helping you cre-
ate top notch ap-
plication materi-
als and develop
strong interview-
ing skills.
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Career Events

SC Johnson presents "What is Brand Management?"

Thursday, September 22-2011
Terrace at the Statler Hotel, 7pm

SC Johnson knows that great brands don't just happen — they are built by teams led by high per-
formers. Investing in people is how the company has become one of the top brand management
companies in the world.

You know our products - Shout®, Windex®, Ziploc®, Glade®, Raid®, OFF!®, Pledge®, Scrub-
bing Bubbles®, Drano® - you use them all the time.

SC Johnson has been making great products like these for more than a hundred years, and the
same family that started the company still owns and runs it today. For over a century, spanning
five generations, the Johnson family has demanded the best for families everywhere. We are now
in over 100 countries, trying in each to make a positive difference in people's lives.

SC Johnson leads the marketplace across its categories with a commitment to innovation that de-
fines the market, whether it's in air care, insect control, home cleaning, shave preparation or home
storage. How do we do it? By leading the business world in cutting-edge practices that attract the
best people to our ranks. Our Cornell recruiting program and summer internships allow us to
identify the top candidates each year to fill positions in Brand Management.

We are giving an informational session on brand management presented by current marketing
employees at SCJ. Please come by on September 22nd if you are interested in brand management
as a career or would like to learn more about this exciting and dynamic field. We will also be dis-
cussing our summer internship program for 2012. Refreshments will be provided.

In addition, if you are a junior or senior interested in learning more about brand management in
addition to the SC Johnson presentation, please consider applying to the SC Johnson Day in the

Life Program to get a real-life idea of what a career in brand management is like. See the attached
file for more information.

Come see why SC Johnson's culture has impressed generations of Cornellians.

If you have any questions, please contact Jon Bellante at jbellant@scj.com

ATTACHMENT: Cornell DITL 11 Resume Submit Undergrad.pdf



http://www.cals.cornell.edu/cals/current/career/reference/index.cfm
http://www.cals.cornell.edu/cals/current/career/reference/index.cfm
mailto:jbellant@scj.com
http://tracking.experience.com/opsweb/uncgi/mailaction?type=clickthru&mailing=mq32622625&email=jb44@cornell.edu&newurl=http%3A%2F%2Fwww.experience.com%2Fservlet%2Fdownload_attachment%2F32622625%2FCornell%2520DITL%252011%2520Resume%2520Submit%2520Undergrad.pdf

